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PROFESSIONAL SELECTION PANIHL
Qualitien Bearini On

Suitability for Career Service in CIA
(Working List #1, 4 Hay 1953)

There are sot forth below certain basic qualities whioch are to
be sought in applicants and triel period employees. Under each
quality are listed one or more gquestions which are among those the
Panel would attempt to answer in sn effort to decide whother the
individual applicant was poassessed of the desired quelity. These

qualities do not taks into ascount technicel qualifications to £ill
s specific position.

QUALITIES ' NOTES AND COMMENTS

1. INTEGRITY \ Lo
~ Vould lack of supervision w {F (1: [&r}\ g

lewer his standard of per=- i (

formance? ,f ”Uf p i,“,} bl

Can he be expscted to re= f:, / /l““
main honest %o himself and % u»-fé o 41 o
to others? ’

2, MORALITY

Can he meintain high moral
standards for hia personal
conduoct?

Could he engage in activi-
ties whioh oonflict with
thoss standards?

3. FAITHFULNESS

Will he loyelly support a
oourse of aotion even
though he may disagree?

. Would he secrotly try to

undermine a policy while
outwardly supporting 1t?
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OBJECTIVITY

Can he reach logical con-
cluaions despite personal
bias?

ADAPTABILITY

Cant he willingly oonform to
oW job requireoments?

Can he adjust to tryiug

vworking conditions? '
ARONYMITY

Does he accept the Pfact that
public notice is incompatible
with & carser in CIA?

Does he feol compelled to 0all
attention to himself? ’

ACCEPTAWCE OF DISCIPLIVE
dence of motion in the

interest of organizdtionsl
integrity and control?

Can hs relinquieh 1§depenp

EMOTIONAL CONTROL

Can he maintain effectiveness
despite unusual or disturbing
working conditions?

CAREER DESIRE

Are his reaéons gound for
secking an intelligence osresr
in CIA? :

Is he willing %o give the job
and the Agenoy o fair trial?
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10, DISCRETION
Hes he an appreciation of the

need for discretion in the ‘
handling of offlcisl information?

25X1 11, ECONCMIC PREPAREDNESS

* Can he acoept the limitations
of & Government salary? ”

12. FREEDOM OF ACTION
To what extent will family,
econonic, religious, politiocal
or moral csonsiderations inter=
fere with his freedom of action?
13, SENSE OF PERSONAL PROPORTION

Does he take himself too
seriously?

14, SOCIAL ACCEPTABILITY

is he a person with whom you
would like to work clossly?

Would you welcome him as
guest in your home?

15, COOPERATION

Doea he establish congenial
relatlionships with others?

Can he work effectively as &
nmenber of a tesm?

16, INDUSTRY

o

ie he capable of sustained hard
work?

17, EFFECTIVE INTELLIGENCE
Ie he oapabl.e of resourcefulness
in planning end carrying oub
sctivities?

Can he make decisiona effectively?
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Approved For Release 2007/03/02 : CIA-RDP80-01826R000600210024-1



Approved For Release 2007/03/02 : CIA-RDP80-01826R000600210024-1
o’ -’/

. Sscurity Information

Can he learn and remémbexf detailed
krowledge?

Can ho express himsslf adsquately?

Cen he effsotively use the sare
vices and abilities of other

people?
18, VISION
Cen hs think and aot imaginatively?
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